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About the project 

Project Acronym: WBC-RRI.NET 

Project full title: Embedding RRI in Western Balkan Countries: Enhancement of Self-
Sustaining R&I Ecosystems 

Grant no: 101006279 
Type of action: Coordination and Support Action (CSA) 
Project start date: 01/03/2021 
Project end date: 29/02/2024 
Cordis link: https://cordis.europa.eu/project/id/101006279  
Project website: www.wbc-rri.net 
Project coordination: University of Novi Sad 

 
WBC-RRI.NET fosters the application of Responsible Research and Innovation (RRI) at the territorial level 
in five Western Balkan Research and Innovation (R&I) ecosystems and promotes a multi-level 
governance framework for steering R&I in the Western Balkans (WB). Although WBs have improved in 
terms of R&I performance, research and innovation efforts should be further enhanced. 
 
RRI principles act as enablers to the shared learning and diffusion of R&I governance innovations at 
territorial level, including Smart Specialization Strategies (S3) in the WBs. The framework is based on a 
‘smart directionality’ approach. R&I planning and S3 strategies have the potential to be characterized by 
an RRI-driven open and inclusive approach, entailing a comprehensive stakeholder involvement and 
engagement with a focus on citizens’ participation. One part of the project’s approach operationally 
addresses Province of Vojvodina (Serbia), Kune-Vain-Tale ecosystem (Albania), Republic of Srpska 
(Bosnia and Herzegovina), Country of Montenegro and Skopje planning region (North Macedonia), and 
activates the embedding of RRI into so-called ‘anchor activities’ locally. Another part of the project aims 
to work on a regional level and establish a network of like-minded science managers and scientists who 
come together to jointly promote RRI in three different working groups: 

1. Gender and Ethics  
2. Science Education and Public Engagement 
3. Open Science and Open Access 

Key aspects of the Working Groups 
 We aim to support R&I efforts in the Western Balkans for bridging the remaining ‘gap’ with 

other European regions and to support an inclusive way through active participation of all 
quadruple helix actors. 

 WBC-RRI.NET is an international project funded by the Horizon 2020 programme, but Working 
Groups shall be sustained after the project ends. The network is a group of like-minded 
professionals who want to support the inclusion of RRI in the science system in the region, 
joining on a voluntary basis. 

 The WGs aim at building capacities and developing innovative ways of connecting science to 
society. RRI principles act as enablers to the shared learning. 

 WGs are led by a core group of people and are open for others to join at any point. 
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1. Gender and Ethics, WG1 – Andjela Pepic and Ildiko Ipolyi 
2. Science Education and Public Engagement, WG2 – Desiree Pecarz and Ivana Knezevic  
3. Open Science and Open Access, WG3 – Adam Brandstetter-Kunc and Snezana 
Smederevac 

How to join the WGs and their activities 
 Fill the survey and let us know about your interest: 

https://survey3.zsi.at/index.php/112533?lang=en  
 Below you find an overview of the current state-of-play of activities that have been co-created 

among some of the working group members. Other members are invited to join in (or to create 
their own activities). 
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Activities of the Working Group “Gender and Ethics” 
 

1. Identify the level of understanding of Ethics related issues in HEIs/RPOs and setting the 
institutional standards 

Title of the Action Identify the level of understanding of Ethics related issues in 
HEIs/RPOs and setting the institutional standards 

Responsible Person(s)  Andjela Pepic (UNIBL) 
Sinisa Lakic (UNIBL), Kelly Pasmatzi (SEERC) 

Timeframe  This is a long term activity that will be implemented throughout the 
lifespan of WP2. 

Objective  The main aim is to carry out a research project, which will map the state 
of art at HEIs/RPOs in the WB region in Ethics related issues and the 
level of understanding. Specific objectives are to: 

 Identify the level of understanding of students, and teaching 
and research staff at HEIs/RPOs in WB on ethics related issues. 

 Gap analysis and establishing or improving standards and 
practices at HEIs/RPOs in WB. 

Background  There are deficiencies in many WB HEI and research institutions in terms 
of the written ethical rules and standards and their actual understanding 
and implementation / embracing by the students, teaching and research 
staff (particularly in conducting primary data collection and protection of 
the respondents' data and "do no harm" principles in SSH), which is also 
problematic for future applications for Horizon Europe programme. 

Plan of Action   Identify the main indicators and research questions, including a 
literature review. (December 2022) 

 Identify the appropriate people to collaborate in order to do the 
research and disseminate the questionnaire (December 2022 – 
February 2023) 

 Development of questionnaires for students, teaching and 
research staff (first draft by the end of January 2023) 

 Distribution of questionnaire and data collection (June-
September 2023) 

 Report the findings / Identifying gaps between written rules and 
standards and their understanding (end of October 2023) 

 Joint writing of journal article to disseminate the results to the 
academic community (2023) 

 Developing the guidelines for handling the ethics issues in HEIs 
and RPOs (November 2023) 
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 Promoting the institutional standards at workshops dedicated 
to student, teaching and research staff at HEIs/RPOs 
(November-December 2023).   

 Report the findings in an integrated manner (December 2023) 

Expected outcomes   Understanding the state-of-play: Increase knowledge for Ethics 
related activities and (institutional) policies in the WB region. 

 Publications 
 Possibilities for networking and exchange of best practices 
 Capacity building. 

Other involved actors  Academics, students, and practitioners of the region.  

Activities and results so 
far / Call to Action 

• Identified main indicators and research questions, including a 
literature review. 

 Identified the appropriate people to collaborate in order to do 
the research and disseminate the questionnaire, but more could 
be contacted for further dissemination  

 Developed questionnaires for students, teaching and research 
staff (translations ongoing to Albanian and Macedonian 
language) 

 Questionnaire distributed at UNIBL (WP4 anchor activities) and 
data collected for UNIBL, the questionnaires to be distributed 
and data collected across the region (June-September 2023)  

Call to action: 
All interested colleagues from universities across the region can approach 
the team (andjela.pepic@unibl.org) to distribute the questionnaire 
further at their own institutions.  

 

2. Exchange of experience on Gender Equality Plans (GEPs) 

Title of the Action Exchange of experience on GEP preparation, implementation, 
evaluation and monitoring (Community of Practice)  

Responsible Person(s)  Elke Dall (ZSI) and others 

Timeframe  Starting January 2022 and implemented in 2 parts (a) high-level 
mobilisation, (b) Community of Practice (CoP) – more details are 
provided in the “Plan of Action” below. There is an interface between 
this activity and the collection of good practices:  we strive to register 
several GEPs from the region as good practices. 
 

Objective  Promoting Gender Equality 



                                                           

7 This project has received funding from the European Union’s Horizon 2020 research and innovation 
programme under grant agreement No. 101006279 

Informing about good practices in development of Gender Equality 
Plans (GEPs)  
Going beyond awareness raising and contributing to assuring the 
eligibility of organizations from the region  to receive Horizon Europe 
funds: supporting high-level support to the implementation 
Promote good practices of implementation / monitoring and updates of 
GEPs on the operational level 
 

Background  GEPs are a compulsory element for the Horizon Europe grants with 
deadline in 2022. It is expected that some potential participants will 
need to rush to the development and implementation. They need 
support to do it in a pragmatic but still sound way, adjusted for the 
regional specificities. Access to good practices and examples is 
important. In particular, high-level support is needed. 
Additionally, annual reporting is foreseen in GEPs, so in 2023 it is 
important to establish a Community of Practice for the persons who are 
responsible of GEP implementation to share good practices when 
measuring the progress as well as improving and upgrading the GEP. 
 

Plan of Action   Collect examples and make them easily accessible (e.g. currated 
link list on the website), collect contact information (responsible 
for implementation & high-level signatories) as far as possible – 
and link this activity to the collection of Good Practices. Working 
group members from the region are invited to register their own 
GEPs via https://wbc-rri.net/call-for-submission-of-good-
practices-in-rri/  

 Organise virtual event with high-level participants (signatories of 
GEPs) – this activity is planned as an online event due to the lack 
of budget to provide travel costs to the participants 

 Organise events among those that already work on GEP and 
want to discuss certain aspects (templates, actions, structure for 
implementation, monitoring and evaluation issues, etc.) – 1st 
half of 2023 

Expected outcomes   Exchange of experience  
 Blog-post(s) covering examples of GEPs (with priority on GEPs 

from the region) and highlighting good practices  
 Engagement of high-level stakeholders  

Other involved actors  Participants of the first GEP event held by the project, EC, any partner 
who already has a GEP or a draft GEP who is available to share the 
current version and the experiences related to challenges, barriers and 
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success criteria. WG members are invited to share the call for good 
practices widely in their network and particular mention that GEPs are 
an important practice that we aim to focus on. 

Activities and results so 
far 

 Collection is available https://wbc-rri.net/call-for-submission-of-
good-practices-in-rri/ 

 Virtual event 4 April https://wbc-rri.net/successful-gender-
equality-plans/  

 Blog posts covering GEP https://wbc-rri.net/meet-the-winners-
of-the-good-pracices-in-responsible-research-and-innovation-in-
the-western-balkans/, https://wbc-rri.net/the-future-of-
education-lies-in-the-development-of-stem-disciplines-gender-
equality-and-development-of-green-competences-among-the-
young-population/ 

 

3. Activities related to the aspect of “Gender-based violence including sexual harassment” 

Title of the Action Activities related to the aspect of “Gender-based violence including 
sexual harassment” 

Responsible Person(s)  Ildiko Ipolyi (ESF) and others 

Timeframe  Q4 of 2023 / Q1 of 2024  

Objective  Raising awareness on Gender-based violence (GBV) including sexual 
harassment in universities and research organizations 

Background  This activity creates synergies with the ongoing EU-funded UniSAFE 
project (https://cordis.europa.eu/project/id/101006261; 
https://unisafe-gbv.eu/ ). The UniSAFE project aims to produce better 
knowledge on GBV in this field and translate it into operational tools 
and recommendations for higher education, research organisations and 
policymakers 

Plan of Action   Sharing the UniSAFE research findings via blogposts, social 
media, etc. 

 Introduce the UniSAFE operational tools and recommendations 
(via a dedicated event, if possible) 

 Link the UniSAFE with WBC-RRI.NET, share UniSAFE workflow 
and findings; related blogposts 

Expected outcomes   Awareness raising in the region 
 Blog post 
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Other involved actors  WG members and UniSAFE  

Activities and results so 
far 

Activities start in Q3 of 2023 

 

4. Ethics issues in research - setting the institutional standards (merged with Action 1) 

 

5. GE podcasts 

Title of the Action GE podcasts 

Responsible Person(s)  Gabriela Kostovska Bogoeska, leading the action, supported by the WG 
members and NCDIEL team (Comm.&Dissem. WP leaders)  

Timeframe  - 2022 – Two podcasts prepared & disseminated 
o Podcast #1 with Andjela Pepic – Gender Equality Plan : a 

tool for brining institutional change 
https://www.youtube.com/watch?v=l04rmTlLMHk 

o Podcast #2 with Dragan Stoiljkovic – Integration gender 
dimension for more inclusive research and innovation 
https://www.youtube.com/watch?v=4b8Xky7aWHc 

- 2023 – 4 podcasts to be prepared 
o Podcast #3 with Ildiko Ipolyi (topic GBV) 
o Podcast #4 with Elke Dall (GP call, GP awards) 
o Podcast #5 on “How different sciences/disciplines relate 

to ethics” (speaker(s) to be defined) 
o Podcast #6 on “Ethics in IT” (speaker(s) to be defined) 

Other potential topics: results from the Action 1.1. survey; good 
practices, particularly related to ethics area; and alike. 

-  

Objective  Introduce the key aspects related to the topics the project aims to 
increase awareness about providing basic knowledge in the field (for 
communication & awareness purposes). Not going into depth, but 
providing general info and examples.  
 

Background  Podcasts have been used in different projects for continuous 
dissemination of information, used as a mean for disseminating results of 
their recent research or practice in the field.  
Potentially (in case of success and reasonable efforts) the format can be 
upgraded from audio to videos or from a gender & ethics focus to all RRI 
keys. This can be decided after the first six issues in 2022/2023. 
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Plan of Action   Organize ideally 4 podcasts per year (2023).  
 Podcast #3 expected to be finalized in February 2023 
 Podcast #4 to be prepared in March 2023 
 Podcast #5 to be finalized by June 2023 
 Podcast #6 to be prepared in the period September – November 

2023 

Expected outcomes   Increased awareness on the topics 
 Increased knowledge & access to resources 
 Increased visibility 

Other involved actors  Speakers, Communication & visibility team from the project (WP7)   
Speakers to be provide background info on the topic they’ll be addressing 
so that the responsible person can prepare the overall script for the 
podcast, as well as define the questions and provide short info about 
themselves. 
 

Activities and results so 
far 

 Podcast #1 with Andjela Pepic – Gender Equality Plan : a tool for 
brining institutional change 
https://www.youtube.com/watch?v=l04rmTlLMHk 

 Podcast #2 with Dragan Stoiljkovic – Integration gender 
dimension for more inclusive research and innovation 
https://www.youtube.com/watch?v=4b8Xky7aWHc 

 Podcast #3 on Gender Based Violence completed – to be 
uploaded soon on project Youtube channel. 

 

6. Discussing Ethics Governance System for RRI in Higher Education and Research Performing 
Organization 

Title of the Action Discussing Ethics Governance System for RRI in Higher Education and 
Research Performing Organization 

Responsible Person(s)  Andjela Pepic (UNIBL), Adam Brandstetter-Kunc (ESF) 

Timeframe  2022  

Objective  Discussing the applicability of results of several EU funded projects 
(ETHNA, SOPs4RRI as a start) and related research  in the region. 

Background  Several EU projects have been launched with a focus on ethics and 
integrity. Their results are relevant, albeit eventually with 
modifications. The goal of the project “Ethics Governance System for 
RRI in Higher Education, Funding and Research Centres”, in short 
ETHNA System, for example, is to implement and enforce an internal 
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management and procedural system of the Responsible Research and 
Innovation (RRI) within several European Higher Education, Funding 
and Research Centres. ETHNA System aims to generate a process of 
Ethical Governance of the Responsible Research and Innovation. It will 
be translated into a new formal organisational structure that will 
facilitate the compliance with all RRI dimensions in all scientific 
disciplines as well as assuring the innovations accomplished are made 
according to the needs of civil society demands. 
A large survey has been launched in 2021, which can be used to discuss 
the transferability and applicability of ETHNA results in the region. 
SOPS4RI is another such project which aims to strengthen research 
integrity and promote good research practices. In particular, the 
toolbox is a relevant product that should be promoted. 

Plan of Action  Organisation of a public event introducing projects and their results, 
e.g. ETHNA survey and its results (reflecting on framework conditions, 
institutional strengths and weaknesses, good practice cases in different 
disciplines) with interviews in a blog post on the website (e.g. ZSI 
project members) 
Reflect validated results (identified barriers, lessons-learnt) through 
interviews and exploration of potential solutions 
Blog post summarizing the feedback in relation to applicability of the 
results in the WB region 

Expected outcomes  Awareness raising in the region 
Avoiding duplication and creating synergies with other projects 
Blog posts 

Other involved actors  Other WG members, ZSI colleagues (Dietmar Lampert, Gabor Szudi), 
ETHNA project, SOPS4RRI project, etc. 

Activities and results so 
far 

Completed.  
The discussion was organized as part of the event “Responsible 
Research and Innovation – a requirement for excellence in research” 
held on April 7, 2022 in Novi Sad: https://wbc-rri.net/event-review-
responsible-research-and-innovation-a-requirement-for-excellence-in-
research/ 

 

Call to Action 
The working groups operates since the start of 2022 and aims to implement activities until 2024 and 
beyond. It is open to new members who are invited to express their interest and suggest their own 
initiatives via this form: https://survey3.zsi.at/index.php/112533?lang=en 
 


